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Rationale 

High-quality careers education, information, advice and guidance (CEIAG) in schools and colleges is critical to young 

people’s futures. It helps prepare students for the world of work by developing their understanding of employment 

sectors, career pathways and the full range of education and training routes available to them. 

 

Effective careers provision supports students to develop the self-awareness, employability and career management 

skills they need to make informed decisions and achieve positive destinations. This contributes to improved life chances 

for young people and supports a productive and successful economy. 

 

As apprenticeships, technical education routes, including T Levels and Higher Technical Qualifications (HTQs), continue 

to expand, it is increasingly important that all students have a clear and comprehensive understanding of all post-16 and 

post-18 options available to them. 

 

Commitment 

The Bower Park Academy is committed to ensuring that a representative range of education and training providers have 

opportunities to access students, for the purpose of informing them about approved technical education qualifications, 

apprenticeships and other post-16 and post-18 pathways. 

 

The Academy recognises its statutory responsibilities under the provider access duty (often referred to as the Baker 

Clause), as set out in Sections 42B and 45A of the Education Act 1997, as amended by the Skills and Post-16 Education 

Act 2022, and the Department for Education’s Careers guidance and access for education and training providers 

statutory guidance (latest update: May 2025). 

 

The Academy is committed to acting impartially, in line with statutory requirements, and will not show bias towards any 

particular education or training route, whether academic or technical. The Bower Park Academy endeavours to ensure 

that all students are aware of, and can access information about, the full range of pathways to higher skills and 

employment. 

 

Aims 

The Bower Park Academy’s policy for access to other education and training providers aims to: 

• Develop students’ knowledge and understanding of all career pathways available to them, including academic 

routes, technical qualifications and apprenticeships 

• Enable students to access timely, accurate and impartial information about education and training options 

before making key transition decisions 

• Reduce course drop-out and support sustained positive destinations, minimising the risk of students 

becoming NEET (not in education, employment or training) 

 

Student Entitlement 

All students at The Bower Park Academy are entitled to: 

• Access to independent, impartial careers guidance from Year 7 

• At least six meaningful encounters with providers of approved technical education qualifications and 

apprenticeships during Years 8–13, as required by statute 

• Opportunities to engage with providers during the normal school day through assemblies, curriculum time, 

careers events and enrichment activities 

• These encounters may be delivered through assemblies, SMSC and tutorial programmes, National 

Apprenticeship Week, National Careers Week, careers fairs, and targeted provider events. 

 

Development 

This policy is developed and reviewed annually by the Careers Leader (Kelly Porter) and Line Manager (Jo Scott), in 

consultation with the Empower Learning Academy Trust CEIAG team, and reflects current Department for Education 

statutory guidance and best practice. 

 

Links with Other Policies 

This policy supports and is underpinned by the Academy’s policies for: 

Careers (CEIAG) 

Child Protection and Safeguarding 

Equality and Diversity 

SEND 

 

 

 

https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers


 

Equality and Diversity 

Access to education and training providers is actively promoted to all students. The Academy is committed to ensuring 

that all students, regardless of background or protected characteristics, can access impartial information and make 

informed decisions about their future pathways. 

 

Requests for Access 

The Bower Park Academy welcomes approaches from education and training providers wishing to support students. 

Requests for access should be directed to: 

Careers Lead: Kelly Porter – porterk@elatschools.co.uk  

Careers SLT Link: Jo Scott – jscott@elatschools.co.uk  

 

Providers are invited to contribute through assemblies, careers events, parent/carer events, and targeted sessions 

across Key Stages 3 and 4. 

 

Grounds for Granting Requests for Access 

Access will be granted where activities support the Academy’s careers programme and statutory duties. Providers may 

be invited to participate in assemblies, timetabled Careers or Life lessons, and careers or raising aspirations events. 

Opportunities for educational visits to provider sites may also be arranged in partnership with Empower Learning 

Academy Trust. 

 

Facilities and Safeguarding 

The Academy will provide appropriate facilities, such as classrooms or assembly halls equipped with IT and presentation 

equipment. All provider visits will be supervised by a member of the Careers Team, and appropriate safeguarding checks 

will be carried out in line with school policy. 

 

Live / Virtual Encounters 

Where appropriate, the Academy will facilitate live online encounters with providers. Compatibility and safeguarding 

checks will be completed in advance. 

 

Parents and Carers 

Parental engagement is encouraged. Parents and carers may be invited to attend events and meet providers alongside 

their child. 

 

Management 

The Careers Leader coordinates all provider access requests and reports to their senior management line manager. 

 

Complaints Procedure 

Any complaints relating to this policy should be raised with Jo Scott, who will escalate the matter to Simon London, 

CEO, Empower Learning Academy Trust, where necessary. 

 

Monitoring, Review and Evaluation 

The Academy’s arrangements for provider access are monitored by the Careers Lead and reviewed annually to ensure 

ongoing compliance with statutory requirements. 

 

The Academy delivers a range of physical and virtual careers events throughout the year, including parental and alumni 

engagement opportunities. All students receive at least one individual careers interview during Key Stage 4 with the 

Trust’s Independent Careers Adviser, with further interviews available as required. Parents are welcome to attend 

with their child. Contact kwitchalls@elatschools.co.uk regarding individual 1:1 appointments. 

 

A borough-led NEET intervention programme supports Year 11 students from September to May half term. 
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Appendix  

Examples of providers who have been invited into Empower Learning Academy Trust schools include (but not 

exhaustive):  

Colleges: 

Barking & Dagenham College 

Big Creative Education  

East London Arts & Music 

USP College 

London Screen Academy 

London Design & Engineering UTC 

New City College 

Writtle College 

 

6th Forms: 

Becket Keys C of E secondary school  

Drapers Academy 

Francis Bardsley Academy 

Robert Clack Secondary school 

Sacred Heart of Mary secondary school 

 

Training providers: 

Halls of Ivy Training Academy 

Final Checks Academy 

STC Training Group 

 

Employers and Charitable Trusts: 

Access HE 

Future Frontiers  

Metropolitan Police 

NHS 

Transport for London 

The Army 

Wates Construction 

 

Destinations of previous pupils from The Bower Park Academy include:  

Barking and Dagenham College 

BCE  

Becket Keys C of E secondary school 

Coopers Company and Coborn School 

Drapers Academy 

ELAM 

Francis Bardsley Academy 

New City College – Ardleigh Green, Wingletye Lane & Rainham Construction 

Robert Clack Beauty College 

Sacred Heart of Mary secondary school 

South Essex College  

The Campion School 

USP College 

Writtle College 

 

+ various apprenticeship employers such as Ford, Wylie Veterinary Practice, Wates Construction etc. 


